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The incumbent is responsible for managing and supervising the conduct of
safety and licensing reviews and evaluations of nuclear power plant
protection provided against various hazards associated with balance of
plant, plant secondary, containment, and support systems. These reviews
(which include but are not limited to areas such as licensee renewal and
power uprate technical reviews and application of risk insights) are
associated with the design, licensing, operation, and/or decommissioning

CONTINUED ON BACK

QUALIFICATIONS REQUIRED (if the pmumn is announced af mudtiple grade levels, these quadificartons describe the full performiance level, unless othenvise specified. The position description, immediate
supervisor, andfor NRC Manual chapter and Appendix 4108 can be consulted for more derailed qualificarion requirements andéor interpretation of gualifving experience.)

CANDIDATES MUST MEET THE BASIC QUALIFICATIONS REQUIREMENT BY:

* Having at least one year of specialized experience at the next lower
grade level or equivalent in the occupational series listed above.

* Possessing a thorough knowledge of the theories, principles, and
practices in the fields of nuclear, mechanical, or chemical engineering
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RATING FACTORS Applicants are strongly enconraged 1o subimit o starement addressing the Ruving listed Delow.)

APPLICANTS ARE REQUIRED TC ADDRESS THE RATING FACTORS LISTED BELOW.

1. Knowledge of and ability to work to achieve NRC performance gecals:
maintain safety, increase pubic confidence, reduce unnecessary regulatory
burden on stakeholders, and increase effectiveness and efficiency of NRC
processes.
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DUTIES OF POSITION - CONTINUED
cf nuclear power plants. Serves as agency representative to industry and
other stakeholders relative tc the above systems. Is responsible for the

administration of NRC human resources programs relative to emplovees
under the incumbent’s supervision. Assists the Branch Chief and Division
Director in the development and maintenance of the operating plan,
policies, and procedures within the organization.

QUALTFICATIONS REQUIRED - CONTINUED

or a physical science as evidenced by a bachelor’s degree or equivalent
combination of education, training, and experience.

* Possessing a thorough knowledge of NRC regulations, standards, and
regulatory guides and proven ability to apply this knowledge in nuclear
power plant protection.

* Demonstrating the peotential te provide effective leadership and to

assure organizational effectiveness in the area of work processes and
resocurce and equipment utilization.

RATING FACTORS - CONTINUED

(Example: Provide specific examples of activities or accomplishments
that demonstrate recognition of the NRC performance goals and specific
contributions toward achieving these goals and facilitating improvements
in alignment with these goals.)

2. Ability to direct, lead, and manage a diverse technical staff in
mission-critical programs with competing deadlines and conflicting
resource demands.

(Example: Describe specific experience, training and accomplishments
which demonstrate your ability or potential to manage and provide
leadership for a technical staff as demonstrated by success in activities
guch as: formulating goals and objectives to successfully accomplish a
complicated project; establishing processes and evaluating their
effectiveness; effectively utilizing resources (FTE and dollars);
effectively utilizing infrastructure such as IT resources; effectively
performing contract budgeting and management; managing multiple projects
and programs with competing deadlines and resources; effectively
performing contract budgeting and management; managing multiple projects
and programs with competing deadlines and resource conflicts in the
context of achiaving organizational geoals; planning long-term and
short-term program activities including management of priority

CONTINUED ON NEXT PAGE
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RATING FACTORS - CONTINUED

assignments; establishing and controlling procedures and schedules of
work products which reflect emphasis on safety; coordinating and/or
managing technical personnel to demonstrate effective utilization of
human resources; and reviewing and evaluating technical findings and
conclusions.)

3. Ability to communicate information, ideas, and advice in a clear,
concise and logical manner, both orally and in writing, with colleagues,
subordinates, NRC management in headquarters or regions, ACRS, the
Commission, members of the public, representatives of professional groups
or other Federal or State agencies.

(Example: Describe specific experience, training, and accomplishments
which demonstrate communication skills and your ability to: Use formal
and informal networks to build support for programs; lead complex
technical discussions and consolidate complex and diverse opinions into
concise, balanced and well-founded recommendations; and communicate
effectively in work relationships with subordinates, peers, management,
and/or government or industry officials to develop solutions to
regulatory problems and issues. Describe the kinds of oral and written
presentations you have made to represent agency positions to others and
complex technical documents you have developed. Describe what editerial
review of work preparecd by technical staff you have conducted, if any.)

4. Knowledge of the applicable NRC rules, regulations, policies
practices. and procedures for either power or non-power reactors.
including regulatoery guides, industry codes and standards, and other NRC
criteria, and abillity to interpret and apply these criteria.

(Examples: Describe specific experience, education, and training in
this area. Give specific examples of how you applied and interpreted
regulatory guides, industry codes, standards and other criteria.)

5. Knowledge of the design, licensing, operation and/or decommigsioning
of commercial nuclear power plants.

(Example: Describe work experience, education, training or developmental
assignments which have provided you with knowledge and understanding of
the broad principles of design, licensing, and operation and/or
decommissioning of power plants. If applicable, describe knowledge in
specific areas such as: risk assessment, safety evaluation development
for various types of licensing actions, and gquality assurance.)

Reasonable accommodation will be made for employees with disabilities,
except when doing so would pose an undue hardship on the agency.
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RATING FACTORS - CONTINUED
NOTE: Breadth, recency, and length of experience in the field, training,

awards, and commendations; past and current performance; and community or
outside activities will be reviewed as they relate toc each of the above
factors to determine the level of knowledge, skill, or ability of
candidates.

EXECUTIVE AGENCIES ARE PROQHIBITED FROM ACCEPTING OR CONSIDERING
APPLICANTS FOR COMPETITIVE APPOINTMENTS OR POSITIONS BASED ON POLITICAL
RECOMMENDATIONS FROM MEMBERS OF CONGRESS, CONGRESSIONAL EMPLOYEES,
ELECTED STATE OR LOCAL GOVERNMENT COFFICIALS, AND POLITICAL PARTY
OFFICIALS. SUCH OFFICIALS MAY ONLY SUPPLY STATEMENTS REGARDING THE
CHARACTER AND RESIDENCE OF THE APPLICANT.




